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ACCESSING SERVICES 
 If not already connected, ensure that students/families have 

completed their Intake and Eligibility for APD services during 
their 9th grade school year 

 Applications available at: 
www.apdcares.org/customers/applications/. 

 After exiting the school’s transition program, students will 
need: 

Social Skills and Communication Skills 

Community Involvement 

Job interviewing skills and on-the-job training 

Life Skills 

http://www.apdcares.org/customers/applications/


SUPPORTED EMPLOYMENT - 
 At least minimum wage or higher ($8.10/Florida) 

 Integrated, community-based employment 

 May include “Discovery”, job development, placement, 
follow-along coaching and fading 

 Vocational Rehabilitation (VR) provides Phase One of 
supported employment; job development and stabilization 
for eligible customers 

 APD provides Phase Two of supported employment for 
customers on the Medicaid Waiver who need continued 
job coaching 

 Both Phase One and Two may be provided by APD through 
the Medicaid Waiver, providing the customer is not being 
served by VR 

 



SUPPORTED SELF-EMPLOYMENT 
 Assisting individuals with 

disabilities to start successful 

small businesses  

 Providers of “supported self-

employment” services are: 

 Certified Business and 

Technical Assistance 

Consultants (CBTACs) 

 CBTACs are trained and certified 

through the Division of Vocational 

Rehabilitation (VR). 

www.rehabworks.org 

 Poppin Joe’s Kettle Korn 

http://www.rehabworks.org/


Understanding Social Security Benefits 
 

 Stress to parents the importance of understanding the rules 

regarding disability benefits ~ 

 

 If students are under the age of 18 and they are not eligible for Supplemental 

Security Income (SSI) benefits due to their parents income, encourage the 

student to apply for benefits at the age of 18. The parents’ income is excluded 

from a child's benefits at the age of 18. 

 Individuals may receive the maximum SSI benefit amount of $735.00. 

 Individuals may also receive a portion of their parents’ Social Security 

Social Security Disability Insurance (SSDI) as a Disabled Adult Child 

(DAC). This happens when one of the parents becomes disabled, retires 

or passes away. 

 

 



OBTAIN A BENEFITS ANALYSIS 
 

 Social Security Administration contracts with over 100 

agencies throughout the country to provide a free benefits 

analysis for any SSI/SSDI recipient. 

 These contracted agencies are called: 

  Work Incentive Planning and Assistance (WIPAs). 

  WIPAs employ Community Work Incentive 

Coordinators (CWICs) 

 The CWIC will perform a Benefits Analysis and provide 

advice about Work Incentives. 

 SS Work Incentives were created to encourage SSI/SSDI to 

go to work! 



USE WORK INCENTIVES 
 

 Social Security has created special rules for SSI/SSDI 

recipients to work and still remain eligible to receive 

a monthly cash benefit and maintain their health 

insurance (Medicaid or Medicare). 

 There are Work Incentives for SSI recipients, for SSDI 

recipients, and some they share. 

 SSA has specially trained staff at their local offices 

to assist beneficiaries to apply for Work Incentives. 

These individuals are called: 

  Work Incentive Liaisons (WILs). 



Student Earned Income Exclusion 
 

This provision allows a person who is under age 22 and regularly 

attending school to earn income that will not have any impact on 

benefits. 

 In 2017 - $1,790 monthly and up to a yearly maximum of 

$7,200. 
 

 EXAMPLE: Joey is working a part time job at a local print 

shop. His gross income is $400/month. Unless Joey made 

more than $1,790/month – or a maximum yearly amount of 

over $7,200 - there would be no impact on his SSI cash 

benefits and his health insurance (Medicaid) would remain 

intact. 

      SSI ONLY SOCIAL SECURITY WORK INCENTIVE FOR STUDENTS 

 



WORK INCENTIVES 

 There are many more Social Security 

Work Incentives for SSI/SSDI 

recipients. 

 “The Red Book” is a “user-friendly” 

guide to understanding these 

employment supports and may be 

found at: ssa.gov 

 Supplemental Security Income (SSI) 

recipients may make up to $30,600 

before they will lose their eligibility 

to SSI and Medicaid! 



EMPLOYMENT SERVICES WHILE ON THE WAIT LIST 

 The “Employment Enhancement Project” (EEP) was created in 

2013 to serve APD customers on the wait list. 

 During the 2016/17 fiscal year, the state was awarded 

$500,000 to help wait list consumers find and maintain 

employment. 

 Job Seekers must: 

 Be 18 years of age or older 

 Not be an active customer with VR 

 Be on the APD Wait List 

 Interested in getting a job through direct placement or internship 

 Be referred by their school when they are aging out of the school system 

OR be referred by their Wait List Coordinator to the local Supported 

Employment Liaison 

 



Northwest Region 

 Annette Zeeb (850) 595-8307 

Northeast Region 

 Helen Cooke (352) 955-6424 

Central Region 

 Mollie Brown-Ferrier (863) 413-3377 

 Earl Solano (407) 245-0440 X640 

 Elizabeth Watson (352) 330-2739 

Suncoast Region 

 Debra Noel (813) 233-4449 

 James Vidrine (239) 338-1378 

Southeast Region 

 Milory Senat (561) 398-2240 

Southern Region 

 Michelle Alamo (305) 349-1299 



BUILDING 

SUCCESSFUL 

PARTNERSHIPS 

Use practical strategies to improve outcomes; including 
Discovery, Job Analysis and Job Matching Implement 

Help students attain competitive employment with an 
income of minimum wage or higher while attending school Help 

Ensure that students/families have had their eligibility for 
services determined  Ensure 

Connect supported employers with employers to better 
ensure an enduring work experience Connect 



Partnering with 
Schools 
Statewide 

 

 APD is working 

with schools 

statewide to 

identify ESE 

students that are 

on the APD 

Waiting List 

between the 

ages of 18 to 22. 



FEELING WELCOME 

 

 

The Importance of Belonging… 



 

 

THANK YOU! 

Debra Noel, Supported Employment Liaison 

debra.noel@apdcares.org 

813-233-4449 

mailto:debra.noel@apdcares.org

